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As a feminist organisation, we have adapted a set of principles that
act as a  guideline and govern our behaviour and decision-making. 

These principles are universal and apply across different contexts
and situations within the organisation. They are based on reason
and logic, and they are often used to solve problems and make fair
and ethical judgments to foster equity.

Our principles underpin how we work as a team, the partnerships
we form, and the way we research, design and deliver our
programs.

Human rights and social justice
Intersectional feminism
Person centred and responsive 
Sustainable and interdependent change 
Respectful collaboration and co-design
Courage and leadership
Evidence and improvement
Transparent and accountable
Curiosity and growth 
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We look for voices that are not being heard, for
people that are under-represented, and asking
why? Why those voices are not being heard? Why
are some groups not benefiting from a certain
resource or opportunity? And then go one step
further and ask, how can we make sure those
voices are heard by the people who can influence
change? How can we make sure everyone is
getting a fair opportunity to access resources and
thrive?

here 
ntersectionality 
esponds to
xclusion
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We prioritise collaborative practices, strengths-
based perspectives, and capacity building
opportunities. Our focus is on empowering
individuals and communities by nurturing their
resilience and self-worth, while also respecting
their right to self-determination. Rather than
imposing solutions from an external standpoint,
WIRE recognizes the inherent strengths within
each person and seeks to create an environment
where interventions are respectful, collaborative,
and ultimately lead to positive outcomes.

here 
ntervention is
espectful and
mpowering
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Our community-informed knowledge is based on
comprehensive data collection, and it’s validated
by cross-checking the information we receive
from partners across different sectors. We
prioritize evidence over assumptions and rely on
data, scientific studies, and well-documented
findings to overcome bias and ensure accuracy,
reliability, and depth of our understanding about
systemic issues. 

here 
nformation is 
esearched and
vidence-based
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We prioritize the safety and well-being of everyone
that interacts with us. We recognise that each
person’s perspective is unique, and we allow them
to guide the language used to describe their
experiences. When we encounter harmful
behaviour, we label it as it is, refusing to normalize
or perpetuate it. We apply a trauma informed lens.
We also acknowledge that biases exist within all of
us, and by actively examining them, we strive to
treat everyone fairly and equitably.

here 
nteractions are
esponsive and 
mpathetic


